Established as one of the four national institutions under federal legislation, the First Nations Financial
Management Board (FNFMB) is a non-profit institution that provides tools and guidance that will instill
confidence in First Nations’ financial management and reporting systems to support economic and community
development.
Since its inception in 2007, the FNFMB has been developing financial administration standards that meet the
requirements of the First Nations Fiscal Management Act and the interests of First Nations, taxpayers, investors,
and capital markets. With integrity, responsiveness, and relevance as its fundamental tenets, the FNFMB offers
services in support of financial administration law development, financial management system certification, local
revenue account reporting, intervention, and capacity development. As a growing and thriving institution, the
FNFMB is currently seeking two key individuals for newly created management roles:

MANAGER, MARKET DEVELOPMENT
As an experienced manager in marketing strategy and community relations you are able to maintain collaborative
working relationships with First Nation Chiefs and Councils, CEOs, CFOs and other contacts to identify
opportunities and devise strategies that will advance the objectives of FNFMB nationally. While identifying
potential market opportunities and new clients in each region of Canada, you will manage various activities
related to client engagement, relationship building and market development. With a strong understanding of new
technology paired with the ability to strategically utilize social media, you will develop and initiate marketing and
communications strategies and materials to promote FNFMB services. You will also monitor trends, emerging
issues, conduct research and environmental scans to keep abreast of new developments and provide thought
leadership material for the FNFMB Management team and Executive Chair of the Board.

MANAGER, CAPACITY DEVELOPMENT & INTERVENTION
As an experienced manager and/or educator possessing strong financial/accounting skills with knowledge in
finance and training, you will manage capacity development strategies and implement activities and administer
agreements that assist First Nations clients meet FNFMB certification standards. As the new manager, you will
assess capacity building needs and identify capacity development methodologies, tools and resources. You will
seek feedback from First Nation clients in understanding their capacity development needs and identify training
resources to support FNFMB clients through certification standards and intervention activities. When necessary,
through relationships with external researchers and academic institutions, you will manage research to develop
and improve training resources for FNFMB clients. You will also manage, when necessary, the FNFMB intervention
activities, processes and procedures as it relates to FNFMB legislative requirements. The ideal candidate is
proactive, collaborative and excels in a team environment.
Both Managers must be able to travel and will be excellent communicators and public speakers, with a minimum
of 5 years’ experience in First Nations community development, combined with experience in public consultation
or community relations as well as experience with program planning, development and management. Candidates
must possess a relevant university degree.
To explore these national management opportunities located in
West Vancouver, B.C. please contact Deanne Cockell at (204) 4167452 or submit your resume and related information in confidence
electronically to deanne@leadersinternational.com. Additional
information about FNFMB can be found at www.fnfmb.com.

